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Purpose of the study

▪ to explore the doctoral education 
experiences of doctoral candidates and 
interrogate the extent to which their 
experiences reflect the principles noted 
in the National Framework for Doctoral 
Education

Background

▪ supervision

▪ students’ personal and social lives

▪ departmental support and socialization

▪ financial opportunities

▪ motivation

▪ writing competencies and academic identity 



Participant sampling

▪ Invitation to participate through 
email invitation

▪ 20 structured or traditional PhD 
candidates within a specific 
Faculty

Data analysis

▪ Initial analysis

Individual & focus group 
interviews

▪ Semi-structured

▪ Peer- or lead researcher-
mediated

▪ Three meetings over two 
semesters

▪ Interview scheduled aligned with 
each of the Framework 
principles



Recommendation 1

Enhancing Communication and 
Transparency

Need to ensure:

▪ all PhD Candidates experience high quality and 
transparent communication procedures with 
their supervisors

[Memorandum of Agreement]

▪ high quality and transparent communication 
procedures between members of supervisory 
teams

[Principles of engagement PhD 
candidate/supervisor and supervisor/supervisor]

▪ high quality and transparent communication 
procedures between the PhD candidate, 
supervisors and Faculty

[Operational procedures and principles of 
agreement between PhD candidate, supervisors 
and Faculty]



Recommendation 2

Enhancing Supervisor 
Accountability Procedures

▪ A safe, meaningful and effective system 
where PhD candidates can share feedback 
/ concerns about supervision

[Include (or not) in annual progression; 
anonymised survey for PhD candidate and 
supervisors]

▪ PhD candidate-supervisor contract and 
associated working log from enrolment 
and revisited at regular intervals

[Contract; Career pathway portfolio]



Recommendation 3

Enhancing the PhD Candidate 
Community 

▪ Extension of localised PhD communities 
attached to specific programmes / 
Research Institutes / Research Centres to 
be Faculty-wide

[Consider means of incentivising 
membership of PhD communities using 
Faculty-appointed Doctoral College PhD 
Scholarships; PhD community 
representation on committees]



Ongoing …

▪ Grounded theory – collaborative data analysis:

 - Experiences of different types of PhD candidates, e.g., part-time, full-time, 
funded, non-funded, national, international, working (in the institution)

 - Advocating for infrastructure that provides a level of equity of opportunity

▪ Experiences with research supervisors:

 - Informing university policies and procedures that maximise meaningful 
PhD candidate – research supervisor relationships regardless of context
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