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Diversity
dimensions

Disability
Gender

Ethnic/cultural /migration
background

Socio-economic background

Sexual identity (including
LGBT+)

Educational background
(alternative pathways, lifelong
learners)

Caring responsibilities

Religious background/beliefs

Age
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Students Academic staff Non-academic staff

92% 76% 76%
82% 83% 74%
76% 55% 45%
Y% 20% 19%
B5% 52% 49%
61% 1% 28%
53% 58% S8%
48% 39% 3I6%
39% 46% 45%
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success
factors

Commitment and support
of the institutional leadership

Direct involvement of the target
group(s) in developing & implementing
the strategy & activities

Involvement of the entire
university community

Additional financial/staff
resources made available

GCovernment support
(at which ever level relevant)

Diverse learning environments
improving the student's experience

Diverse teams doing better research
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Further
external
support
required

Additional public funding for diversity,
equity and inclusion efforts

Staff training opportunities

Special grants for students from
disadvantaged/less represented groups

External project funding

Professional consultancy, specific
expertise on a certain aspect

Peer learning and good practice exchange
through professional networks

Regulatory changes (please specify)

No further external support needed
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