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Trust inteamwork of bees bridging two bee swarm parts



Reciprocity




History
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Philosopher

Churchman

Politician

Preacher

Lecturer/professor




Ydz@ LISND A& LIKAf 2a2L

A Education should have its own autonomy
A No interference from the state or church
A Interaction with society
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A to prepare and equip young minds with skills
so that they can play meaningful roles in our
soclety (not only after but during their studies)
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JOIN us TO BUILD A RESPONSIBLE FUTURE ¢ > .
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A We make sure our PhDs axerare of the impact
they can have/make andwith society







READ. WRITE. RINGE. REPEAT.
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A Conduct research

A Write, revise, publish papeit@HASING citations
(rather than trying to change the world)

A Go to conferences
A Give presentations

LEADS Tandividualistic approach vs. teamwork, competitive attitude vs. collaboration,
junior position vs. leader in research tedmnerarchy vs. reciprocity






A Structuringthe PhD process and trajectoajlows
to raise awarenes®f the relevance of societal

engagement beyond common PHasks

Studying and graduation

Bachelor

Emplayabaity

Wellbeing



Marketing, promotion and
recruitment

A Improved recruitment process for PhDs
explicit information on expectations, beyond
traditional academic skills

Requirements:




