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Same, same, but different…

• Living the changes that were envisioned

• European universities clearer on their complex role

• Revision of the Key Competences

• Still few key figures available for the HE sector

• Digitalisation and tehcnological development (AI, 

automatisation, big data …)

• International LLL

• Part of the UN 2030 Sustainable Development Goals (SDG 4)
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Mixed ”Ever-green” LLL activities

• Childrens’ university

• Bridging courses/preparatory

• Continuing education - master

• Up-grading courses

• Re-training courses

• Targeted/bespoke courses

• Senior university courses

• Personal developments



”Newish” – related to recognition

and globalisation/migration

• Preparatory courses for foreign students

• Complementary courses for non-national 

graduates with degrees

• Courses on national rules and regulations

for the regulated professions



New? 

• Research and innovation results directly

linked to up-grading and up-skilling 

courses

• ”Short cut” courses for foreign nationals 

with degrees

• Targeted lanuguage courses for 

professionals

• Validation of prior learning (RPL) courses



We still have not radically …

• improved access and participation for ”non-

traditional” students

• developed recognition (of prior learning) 

• addressed labour market shortages or changes in 

certain sectors

• solved the funding issues

• WHY?
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Modularisation and accumulation = ECTS?

Dr. Tony Bates Contact North 2017
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Four-sided pyramid, by Sol LeWitt, 1999

Image: Cliff, Flickr, © CC Attribution 2.0

https://www.flickr.com/photos/nostri-imago/2866962384/


LLL is now even more available… from 

many different (& new) providers
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Fast moving area

of development…
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We provide formal certification that is 

easily recognisable,…but

▪ do HEIs provide formal certification (credits) for 

their LLL courses?

▪ do HEIs have experience with open badges?

▪ is there certification of MOOCs and other digital 

learning offers?
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Open Badge Network
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Rapidly growing target group: 

individuals with foreign qualifications

Currently, the political focus is (naturally) on refugees;

▪ Recent refugees who apply for asylum or residency

▪ Immigrants who have been granted residency or 
asylum

▪ Immigrants with academic degrees who have been in 
the country for years is an overlooked group, not 
having found employment relevant to their degrees



Reminder: EHEA framework support for 

LLL provision
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”Swedish International Talents” 
voluntary organisation supporting integration of

foreign nationals with an academic degree
• Almost 1400 members in a LinkedIn group

• From 90 countries

• Language: English, Swedish and often a third language

• All have a bachelor degree

• 70% has a master

• 10% have a PhD

• On average 8 years work experience

• 60% are women

• 60% are unemployed or engaged in further education to complement
their competences and skills, or because they can not even get a job
interview.
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Lack of data: Tracking the progression 

path of all students – also for life-long 
learners?

Who applies?
Who get’s 

in?
How did it  

go?

What 
happened 

then?

data collection & analysis 



In conclusion…

European HEIs should consider research, innovation 
and lifelong learning in a more integrated way.

Lifelong learning and recognition of prior learning
(RPL) offer flexible learning paths for lifelong learners, 
and experimental learning should be valued higher.

Nothing is more economically, socially and personally
wasteful than not acknowledging and buildning on all 
of the qualifications, skills and competences that we
acquire throughout our lives.

European HEIs should raise the bar to meet the EU 
2020 goals and to support the achievement of the UN 
SDG 2030.

European HEIs should define themselves more clearly
as the lifelong learning platforms that they are.
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Open question

Are European universities agile enough to provide
relevant degrees and targeted courses to lifelong
learners in a complex and eveolving landscape or 
will more flexible actors who can work in shorter
timeframes take over?
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THANK YOU!

Hanne Smidt

Senior Advisor

European University Association

hanne.smidt@eua.eu
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Further reading

• European Universities’ Charter on Lifelong Learning 
(EUA 2008)

• Engagning in Lifelong Learning: Shaping Inclusive and 
Responsive University Strategies (Smidt & Sursock, 
2011)

• Lifelong learning is more relevant than ever before
(Smidt, UWN 1 April, 2018 )

• Recognition of Prior Learning – Between Expectations
and Reality Implementing Recognition in the European
Higher Education Area (Smidt, JEHEA, 1 issue 2018)

• Robot-proof Higher Education in the age of artificial
intelligence (Aoun, November 2017)
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Examples of LLL activities that can target

national and global lifelong learners – for 

employability

1. Continuing education - as the labour market 

changes

2. Up-grading – shorter provision - globalisation

3. Re-training, targeted/bespoke courses –

research and innovation
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SHARE YOUR EXPECTATIONS AND 

EXPERIENCES…
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Andrew Bollington Global Head of

Research and Learning, LEGO Foundation

”The pace and volume of change in just about every major discipline

means that lifelong learning is no longer an option, but absolutely

essential. However excellent your education was …, within a few years

of entering the workforce, a gap will be opening up between what you

need to know, what has recently been discovered, and what you were

taught ...

There are many opportunities for lifelong learning available at the click

of a button, so why is it that many employers still report a “skills gap” 

when looking for talented members of the workforce?”           

OECD Conference 2015 …28…


