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THE FORMAL INVOLVEMENT OF STUDENTS

IN THE ACCREDITATION PROCES

The Accreditation Panel
e Student representation in each panel

Site visits
* "Organised” students are interviewed on the first site visit
Qi * ”"Ordinary” students are interviewed during the second visit

STUDENTS

The Accreditation Council
e Two members who are students




WHY DO EQA’S NEED FURTHER STUDENT

INVOLVEMENT?

* Key stakeholders
 |dentifying blind spots
* Accreditation utilization by students

e Access to ordinary students



STAR -

THE STUDENTS ACCREDITATION COUNCIL

* Established in 2014

* A discussion forum for students engaged in quality
assurance and political activities at the HEls

* 19 national student organizations are represented in
STAR

* 2 meetings a year

* Discussions on issues of accreditation and quality in HE

* Knowledge sharing between students across sectors



STAR CONTRIBUTES TO

Appoint potential Appoint students
students for to be interviewed

accreditation panels during first site visit

Provide input to

ti | \
thematic analyses Bridge the gap

between Al and
ordinary students



"AMBITIONS FOR STUDENT INVOLVEMENT"”

AMBITIONS FOR

STUDENT INVOLVEMENT

IN ACCREDITATION

AMBITIONER FOR

STUDENTERINVOLVERING
| AKKREDITERING

Selecting students for interviews Information to students prior to
Udvaelgelse af studerende Information til studerende = intervi
til interviews tonid torint Through interviews with relevant students, the interviews
lew MOII.I _‘f' views i panels gain about It is important that, prior to an interview with the
el i B students’ perception and experience of QA work accreditation panel, students feel well prepared and
p *":mpf andior the study programme. The ambitions when well informed about the framework for, and purpase
8 Lol b selecting students for interviews are as follows: T Ty ST T e P G P = i
ellor med og - . P
% Bk students are informed prior to an interview are
. . et . o that all parties involved (the educational institufion, Al,  that the students feel that their insight into and
Ol 2 the accreditation panel, local student organisations, experience of QA work and/or the study programme
R and mare} contribute to a transparent process with contribute to and are of value to the acereditation
ma) bidrager th og er regard to selection and recruitment; process;
bidrages til en cessen 3
th udvanigelse og rekruttering. o et o that the institutions involve organised studsnts or « that the students do not feel that the interview is an
= S e o students in collegiate bodies in connection with the examination in the institution's QA system;
S . selection as far a5 possible:
oglak organer |  that all parties involved contribute to creating a safe
forbindolse med udvagotsen = bidrager tryggo o that the accreditation panel mests with  broad range environment for open and trustful dislogus during the
esinootend e of students. Students who are selected for interviews interviews;
. bredt udsnlt of ;
o should as far as passible represent different
! ol o . study and where + that Al actively informs students about acereditation
interview, - relevent: and is considered a resource that can host orientaton
o vor e Sy \ meetings in collaboration with the insttution and/or
o rolovent. ® fthat the institufions brief the accreditation panel about student organisations prior to the sccreditation
08/ = any challanges in the recruitment ss'm Z I .
= semartojde ""L"‘:“"‘ e studente; ny a process: process, for example;
= | o all parties confribute o stressing why it is worthwhile + that students wha have previously participated in
* Ao parter bidrager tl at tydoliggers, hvorfor det or of Al 2 T e e acoreditation procasses ars invalved by all parties 35
- S med a resaurce and source of information who can alsa
BRKIOALANINGSHrOCesson. akkrod- help infarm other students about accraditation.
todng.
Baggrunden for ambitinems e ot sk hos do 3 og The background for these ambitions is a desire among students at educational institutions and in Al to promote a dialogue that
Institution om a3t fromme en dialog, der skal skabe eget I for of ‘can heighten transparency when selecting students for interviews and when informing students prior to interviews in connection
it og for, vordan do forud for | og with institutional and tions. The working group behind the ambiions comprises representatives from
bag bostar af for Danska Danske Universities Denmark, Danish Business Academies, University Caolleges Denmark, STAR (the Students' Accreditation Gouncil)
Danske STAR - Do og and Al {the Danish Accreditation Instution). The outcoms of the dialogue in the working group is the repart, Ambitioner for
af dalogen er for | som or m3battet de lokale stu- i ing i i itons for student i in i which is aimed at local student
og paot organisations, educational institutions and Al The smbitions have been worded as general ambifions and the working group has
overordnet plan, og det har vasret ot for at dec | entwer bor paid atiention to the fact that any aceraditation process should take acoount of institutional differences.
tages hensyn til
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DEVELOPING A NEW ACCREDITATION

CONCEPT

* Workshop with members of STAR and representatives
from former expert panels and from the Accreditation
Council

* Discussing thoughts and ideas to an overall framework
for the new concept from a student perspective

* Input on how student-centred learning can be included
in the institutional accreditation concept



INITIATIVES TO REACH ORDINARY
STUDENTS
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20 institutions

More than af 2000 cups_**» | Y
of free coffee served






THE BENEFITS SO FAR

* A channel for communication with ordinary students

* The student bodies have come to appreciate The Danish
Accreditation Institution as a partner with mutual
interests

* Students see accreditation as a tool to push for quality
improvement




CHALLENGES

* Representation: Differences in the degree of
engagement Universities vs. Vocational institutions
* High replacement rate

* No formal power of decision making



